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Role description 
Social Worker Advanced - Domestic & Family Violence Lead
	Business unit: 
Social Work Advanced
Division: 
Clinical Support Division
Classification:
HP5
Location: 
Ipswich Hospital
Position ID: 
30469265
Leadership layer:
Leader of others 







About this role
This role is a specialist position to deliver clinical and education services as a part of the Domestic and Family Violence (DFV) Health Workforce Program. The purpose of the role is to build the capability of the clinical workforce to respond safely and sensitively to those experiencing Domestic and Family Violence, and to ensure the workforce has an understanding of the service needs for Aboriginal and Torres Strait Islander people. The role will provide leadership and specialist information in training delivery at a health service system level, to ensure the cultural capability of front-line staff in responding to issues of DFV. The position will be required to work in various facilities across West Moreton Health.
All WMH Social Work staff are required to participate in the Ipswich Hospital Social Work on call roster. 
The key responsibilities of the role are: 
· Provide specialised advice and apply knowledge of relevant DFV legislation in the development and facilitation of training and other education activities that lead to improved clinical and service system outcomes for those at risk of experiencing DFV.
· Provide high level psychosocial assessment, risk assessment, interventions and specialist clinical services to patients presenting to WMH experiencing or at risk of DFV, including sexual assault and other clinical work areas as required.
· Utilise high level communication skills to influence and provide high level advice and knowledge to the Director of Social Work, other senior management, colleagues, and other relevant internal and external stakeholders regarding best practice models, practice issues and clinical service delivery of specialist Social Work services.
· Provide excellence in contemporary social work practice which is characterised by a commitment to team work and progressive practice that meets the AASW standards, Code of Ethics and Professional Practice         Standards through contributing to providing clinical supervision, student education and staff training. 





· Lead service data collection for DFV for service reporting and briefs and initiate practice-based research, quality improvement and community engagement activities in the areas of DFV that lead to better outcomes for the wider Aboriginal and Torres Strait Islander community.
· Provide excellence in contemporary social work practice with a commitment to training and supervision to students and other staff as a part of enhancing progressive practice in discipline specific knowledge and skills.
· Actively contribute to maintaining a safe workplace that values the health and safety of co-workers, clients and visitors.
· Actively contribute to developing and maintaining a culture where staff are vigilant to risks to themselves, their co-workers, clients and visitors (including health and safety, business and operational risks).
· Actively participate in the Health Service 1:1 conversation process.
About you
Your success in this role will be assessed on your ability to demonstrate the following key capabilities, knowledge and experience. Within the context of the responsibilities described above under ‘About this role’, the ideal person for this role will be someone who can demonstrate the following: 
· Clinical Practice: Demonstrated knowledge and skills in contemporary Social Work practice, with a focus on assessing complex psychosocial needs of patients, families and carers and applying independent professional judgement to a complex caseload, with an ability to take a leadership role within Social Work and the multi-disciplinary team for the rapid clinical assessment and intervention planning for individuals and families, ensuring timely identification of patient’s needs, service provision, and discharge planning.
· Clinical Knowledge: Demonstrated knowledge of Domestic and Family Violence and Health legislation to inform integrated responses with appropriate safeguards. 
· Leadership: Demonstrated ability to effectively prioritise and manage own time to meet and provide clinical advice to senior staff and other stakeholders.
· Communication and Team Focus: Demonstrated effective communication and service engagement skills to develop sustainable partnerships in service development and professional development of self and others in a dynamic environment.
· Quality Focus: Demonstrated commitment to self-development and clinical supervision skills for social workers and students to enhance care delivery, and assist with the development, implementation and monitoring of service quality assurance, staff education and collaborative research. 
Organisational relationships
· This role reports operationally to the Director of Social Work.
· This role has no staffing responsibilities.
· This role has no budget responsibilities.
· Further details regarding the leadership layer for this role can be found in the Joining the West Moreton Health Community guide.
Mandatory requirements 
· Appointment to this position requires proof of qualification and registration or membership with the appropriate registration authority or association within Australia for a Social Worker, eligibility of AASW membership. Certified copies of the required information must be provided to the appropriate supervisor/ manager, prior to the commencement of clinical duties.
· To perform this role, it essential that the person who holds the position be an Aboriginal or Torres Strait Islander person. It is therefore a genuine occupational requirement under section 25 of the Anti-Discrimination Act 1991 the applications are Aboriginal or Torres Strait Islander. An Aboriginal and/or Torres Strait Islander person is a person who:
· identifies as an Aboriginal and/or Torres Islander person; and 
· is of Aboriginal and/or Torres Islander descent; and 
· is accepted as an Aboriginal and/or Torres Strait Islander person by the Aboriginal and/or Torres Strait Islander community in which he or she lives. 
· This position may be required to work across the various facilities throughout the West Moreton Health. 
· This position requires the incumbent to operate a motor vehicle, therefore an appropriate licence endorsement to operate this type of vehicle is required. Proof of this endorsement must be produced before commencement of duties. 
· This role provides health, counselling and support services that involve children and will require a blue card. 
· The successful completion of, or the ability to complete, the Queensland Health sponsored Occupational Violence Prevention (OVP) Course appropriate to the role on appointment is mandatory.
· West Moreton Health has a respiratory protection program which supports the use of personal protective equipment as an essential element of defence in the hierarchy of controls. Every employee is responsible for complying with directions in relation to personal protective equipment. Some employees are required to wear a P2/N95 mask in their role and therefore must be able to achieve a fit check / fit test of a P2/N95 mask to ensure the safety of themselves, their colleagues, their consumers, and our community.
· It is a mandatory condition of employment for this role to be vaccinated against, and remain vaccinated against, certain vaccine preventable diseases including: 
· Measles, mumps, rubella, varicella (chicken pox), pertussis (whooping cough) and hepatitis B as required by the Health Employment Directive No. 01/16  
· Pre-employment screening, including criminal history and discipline history checks, may be undertaken on persons recommended for employment. 
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